
 

John 15:13 “Greater love has no one than this, that someone lay down his life for his friends”. 

School Newsletter                           Summer Term 5 2025 

Dear all, 

I’m writing this following the week of SATs tests for our Year 6 children, in which they have tried their best to do 
as well as they can.  We are therefore extremely proud of them, whatever the outcomes are.  Now they can enjoy 
what the rest of the school year has to offer – poetry recital, residential to Whitehall for Year 5/6, 
sports day, and much more – before heading onto the adventure of secondary school.  We truly 
believe that South Darley offers our children such a lovely nurturing environment, enabling our          
pupils to keep a sense of connection to our school, long after they have gone.  The same can be 
said of the adults here;  last week our former Junior teacher Mrs Maynard paid us a visit, and Anne 
Eccles, whose grandchildren used to come here several years ago, has volunteered her time in 
retirement to read with the infant children.  It is always lovely to reconnect with old friends and it 
reminds us that South Darley School has served its community for over 160 years, with hopefully 
many more to come. 

Paul Wilde, Headteacher 

Our playground refurbishment                   
continues……. 

One of our focuses this year has been to continue the 
work upgrading the play opportunities for our children 
and make our bin storage area more secure at the back 
of our school.  Installed by former parent Rob Jordan 
with funds kindly donated by the hard work in              
fundraising by FOSDS, we now have a stage area and a 
secure bin storage compound.    The final pieces will 
hopefully be in place very soon— raised planters so 
that we can relaunch our gardening club!  

Could a Social Tariff broadband help you?  Social tariffs are cheaper 

broadband and phone packages for people claiming Universal Credit, Pension Credit and 

some other benefits. Some providers call them ‘essential’ or ‘basic’ broadband. 

They’re delivered in the same way as normal packages, just at a lower price.  They offer 
fast unlimited broadband, costs nothing to switch and the price 
won’t go up mid-contract.  They also cost nothing to leave before 
the end of the contract in case your circumstances change.  So-
cial tariffs are available through all major providers—the person 
receiving the benefit needs to be the main person on the con-
tract.  First, check if your current provider offers a social tariff.  If 

they do, then call them and ask to switch.  If they don’t then you can switch to one that 
does. Your provider may let you leave your current contract without paying a fee.   For 
more information visit Social tariffs: Cheaper broadband and phone packages - 
Ofcom  

https://www.ofcom.org.uk/phones-and-broadband/saving-money/social-tariffs#:~:text=Social%20tariffs%20are%20cheaper%20broadband%20and%20phone%20packages,as%20normal%20packages%2C%20just%20at%20a%20lower%20price.
https://www.ofcom.org.uk/phones-and-broadband/saving-money/social-tariffs#:~:text=Social%20tariffs%20are%20cheaper%20broadband%20and%20phone%20packages,as%20normal%20packages%2C%20just%20at%20a%20lower%20price.
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Dear school communities 
 
Love. Love is the beating heart of the gospel message.   
  
As a teacher, I started my career in a really challenging Church of England school in an area 
with very high levels of deprivation. I made a conscious decision, as a newly qualified           
teacher, that I was going to express my vocation by loving the children in my care. This           
wasn’t a fluffy, fuzzy love but rather it was a love with boundaries and with expectations. A 
love that says, ‘I see you’.  
   
I realise now that what enabled me to teach with love was the way in which the school leader led with love. My 
first headteacher was an inspirational school leader and I am forever grateful to have begun my teaching career 
under his leadership. He developed a culture where the staff were not just well trained but well supported. Adults, 
as well as children, knew they were loved. Love showed itself in all sorts of different ways and I recall with great 
fondness, many of the simple and practical ways that this was expressed. The headteacher knew that for the 
school to flourish, we all needed a loving connection.  
    
Emamnuel Gobillot talks about this in his book ‘The Connected Leader’. He describes two kinds of organisations: 
the formal and real organisations.  The formal organisation is structured to achieve a task with a clear action plan. 
There are roles and rules and employees get paid. The real organisation is made up of the networks of people, 
the friends and the connections. It is in the real organisation that we sense the social and moral obligations we 
share and it’s where we experience trust and reciprocity.   
   
The best leaders focus on channeling the life and the creativity of the real organisation. They focus on how they 
can help each person in the organisation feel stronger and more capable. Not happy - but stronger and more        
capable. This is leadership love in action!   
  
So, you may think my encouragement to you in this month’s newsletter is all about loving your team. Well, no it’s 
not! I was taken by surprise recently when I stumbled across a clip on social media of someone talking about love 
in an interview with Drew Barrymore. It’s only a minute long so do watch it. In essence, the message is this: we 
each have the gift of ourselves to take care of. Our number one job is to love ourselves. And this love is not about 
fluffy feelings but it is an approach or a way of being.   
  
As you seek to lead with love, focusing on helping each one within your organisation grow stronger and more       
capable, my encouragement is that you lead yourself with love too. Think about what leading yourself with love 
might look like for you.  
   
 “You shall love your neighbour as yourself.” Mark 12: 31  
  
With every blessing  Carolyn Shoyer,  Diocesan Director of Education, Derby Diocesan Board of Education 

Services are held in St Mary’s Church on the 1st Friday in every month (Celebration Assembly) and the 3rd           
Tuesday of every month (Family Worship) and normally start at approx. 9.10am. We look forward to seeing all the           

children and parents there! 

More than 1 in 10 eligible children under the age of 5 in England haven’t had 
the Measles Mumps and Rubella (MMR) vaccine or are only partially           
vaccinated.  This leaves these children unprotected and increases the risk 
of measles outbreaks occurring in nurseries and schools. The UK Health 
Security Agency are reminding parents to ensure their children are               
protected by taking up 2 doses of the MMR  vaccine at the right time.   

As families prepare for travel over the summer break, there is more chance for measles to be 
brought in from countries where there are outbreaks. It is especially important to check you are up to 
date with your 2 doses of MMR before you travel. Catching up children who missed out on their MMR 
vaccines is a priority, in order to help prevent another rise in  measles cases.   

Anyone  who has not had 2 doses of the MMR vaccine can contact their GP surgery to book an appointment.                                        
It is never too late to catch-up. 

https://www.gov.uk/government/collections/vaccine-uptake#cover-of-vaccination-evaluated-rapidly-programme
https://www.gov.uk/government/collections/vaccine-uptake#cover-of-vaccination-evaluated-rapidly-programme
https://www.nhs.uk/conditions/measles/
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Your chance to have your say—the 2025 Parental Survey is now open! 

It is important to us that we are doing all we can for your children and so 
we conduct regular reviews of parental views towards our school.  We would 
therefore be grateful if you could complete our 2025 Parental Survey as it 

will help us identify areas for our school improvement.  You are welcome to 
keep the survey anonymous but we may not be able to follow up any issues 
raised if we don’t know who you are.  If you do have any concerns then 

please feel free to speak to any member of school staff—we are an open 
school and would hate to think that there may be concerns that weren’t 
being addressed.  The survey questions based on the questions  posed on         

Ofsted Parentview.  Paper copies of the survey can be found in the parent  
information wall folder outside the upper junior classroom. The deadline 

for completed surveys is Friday 4th July 2025.   

Text message updates.  
Texts from the school will 
now come from one of two  providers.  For 
whole school, class or year group messages, 
the school will be using the free GOVNOTIFY 
service.  Texts which need to go to specific 
individuals or specific groups e.g. football team 
will be sent via Integris.  Please make sure the 
school has the right contact                            
telephone  numbers so you receive 
all messages.  
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